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Fair Work First Statement 

 

Scottish Library and Information Council (SLIC) 

The Scottish Library and Information Council (SLIC) is committed to advancing the Scottish 

Government’s Fair Work First policy, promoting fair and inclusive work practices across 

Scotland’s labour market.  

This commitment aligns with our vision of ensuring Scotland’s libraries reach their full 

potential delivering public value through knowledge sharing, collaboration, innovation, and 

national conversion. This statement applies to all employees, workers, and contractors engaged 

by SLIC and is reviewed annually by senior leadership to ensure continued alignment with Fair 

Work First criteria.   

 

Our Commitments 

Effective Voice 

• We foster a culture of openness, where all employees are encouraged to share views 

through regular meetings and feedback opportunities. 

• Employees are supported in joining an independent trade union and having a voice in 

workplace matters. 

Opportunity 

• SLIC ensures fair, transparent, and inclusive recruitment and selection processes. We 

monitor recruitment outcomes to ensure fairness and reduce bias, and we actively 

encourage applications from under-represented groups. All staff have access to learning 

and development opportunities, with regular performance and development reviews to 

support progression.   

• Where organisational change is necessary, we commit to meaningful consultation with 

staff at the earliest opportunity. 

• We invest in ongoing training and personal development for all staff, aligning 

individual growth with organisational needs. 
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Security 

• We are a Real Living Wage accredited employer and do not use zero-hour contracts. 

• All employees are issued secure and meaningful contracts with fair and consistent pay 

structures. 

Fulfilment 

• We offer flexible working and wellbeing support to help our staff find balance and 

purpose in their work. 

• Opportunities for professional growth, and career development are built into our staff 

support framework. 

Respect 

• Our workplace is underpinned by strong Equality, Diversity and Inclusion policies. 

• We are committed to maintaining a safe, respectful, and harassment-free environment 

for all. 

 

Implementation and Review 

• Responsibility for delivering these commitments sits with senior leadership. Progress 

is reviewed annually, with staff input, to ensure SLIC continues to meet Fair Work 

First criteria and improve employment practices.  

• This statement is published publicly and shared with staff to ensure transparency and 

accountability.  

 

Additional Principles 

• Living Wage: All staff are paid at or above the Real Living Wage. 

• No Fire and Rehire: We do not use or support ‘fire and rehire’ practices. 

• Diversity and Inclusion: We actively address the gender pay gap and support a diverse 

workforce. 

• Flexible Working: SLIC offers flexible and family-friendly working practices from 

day one of employment. 

 

We will continue to review and improve our practices to ensure we fully support the Fair Work 

First approach and remain a fair, responsible and progressive employer. 


